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2 December 2015 

Media Release – Annual Practising Certificate Fee Increase 
 
Recently the Pharmacy Council circulated a proposal to increase the total Annual Practising 

Certificate (APC) fees for the 2016-2017 year (Appendix 1) and sought feedback from all 

registered pharmacists and pharmacy stakeholders.   

 

For the total pharmacist APC, in particular, the proposed increase included an APC fee of 

$542.52 (incl GST) and a Disciplinary Levy of $106.38 (incl GST). This represented a 13.5% 

increase for the APC fee and a 48.0% increase for the Disciplinary Levy; and an overall 

increase of 18.0%. 

 

Council carefully considered submissions from 36 individual pharmacists and one organisation 

who responded on behalf of members. The majority of these were opposed to the proposal. 

Common concerns related to matching any fee increase to inflation, the impact of an increase 

on part-time pharmacists, increasing pressures on the income of some pharmacists, and the 

requirement that all pharmacists cover the costs associated with disciplining a minority of 

pharmacists. 

 

Council is managing an increase in disciplinary cases and continues to ensure that the process 

is sufficiently efficient and rigorous in order to meet its responsibilities. The independent Health 

Practitioners Disciplinary Tribunal (HPDT) is responsible for awarding costs and imposing any 

fines.  We make every endeavour to recoup all costs that are awarded by the HPDT. Any 

future reduction in these cases will be reflected in the Disciplinary Levy. Unfortunately, any 

increase must take into consideration underlying changes such as this increase in volume and 

complexity. As such, an inflationary adjustment will not provide sufficient funding to cover 

these costs. 

 

Council is mindful of the impact increasing costs have on pharmacists, particularly those who 

work part-time; and continues to balance the need for ‘right touch’ regulation under the HPCA 

Act 2003 with the need for a sustainable, breakeven budget. As part of our longer-term 2016-

2020 Strategy, Council will undertake a more formal review of how costs are allocated and 

how these costs are reflected in the fees.  Consideration of fees in relation to part-time 

pharmacists will be included within the future review. Any realised savings resulting from our 

replacement IT system will also be reflected in future fees. 
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In reaching its decision, Council has carefully considered the constructive submissions it has 

received. In light of this, I can confirm that Council has decided to increase the fees as 

proposed.  Council would like to thank those who responded to the consultation. We value 

your feedback. 

 

 
Dr Andrew Bary 

Chair 

 

 

 

Appendix 1: APC and Disciplinary Levy 

incl GST APC 
Disc 
Levy 

Total 

        

Interns APC Fee 364.48 106.38 470.86 

Pharmacists APC Practising 542.52 106.38 648.90 

Pharmacists Prescriber APC Practising 632.52 106.38 738.90 

APC Return to Practise (RTP) (full year) 542.52 106.38 648.90 

APC Recognised Equivalent Qualification Route (REQR) 542.52 106.38 648.90 

Pharmacists APC Non Practising 91.34 0.00 91.34 

 


